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Read this folder carefully before you leave Denmark. Ask your unemployment 
insurance fund if there is anything you are in doubt about. 
 
Special rules apply to payment of early retirement contributions and to entitlement to 
early retirement benefits following work or insurance in another EEA country. 
 
 

2. Receiving Danish unemployment benefits while you 
are seeking work in another EEA country 

  
2.1. Application for a form E 303 
Before you leave, you must apply for your Danish unemployment benefits to be paid 
out in the other EEA country while you are seeking work there. 
 
The form EØS 1 (Application for unemployment benefits while seeking employment 
in another EEA country (E 303 DK)) is available from your unemployment insurance 
fund, the Public Employment Service (Arbejdsformidlingen - AF) or at 
http://www.adir.dk. 
 
You need to fill in part of the form yourself (Part A) and you need to make sure that 
AF fills in Part B of the form not earlier than four weeks before your departure. 
 
Please read the instructions accompanying the form carefully. You yourself are 
responsible for ensuring that your application is filled in correctly and for making 
sure that it is accompanied by the necessary documentation to enable the 
unemployment insurance fund to issue the form to you.  
 
The form is called E 303. To enable the unemployment insurance fund to send you 
the form about one week before your departure, the unemployment insurance fund 
must receive your application not later than two weeks before your departure. Along 
with the form you will receive instructions on what you need to do before you leave, 
while you are in the other EEA country, and when you return to Denmark. 
 
2.2. If you become ill while you are in the other EEA country 
If you become ill while in the other EEA country, you will only qualify for sickness 
help and sickness benefits if you have a form E 119 and a European Health Insurance 
Card. You can get this card from your local authority by showing them a copy of your 
form E 303. If you live in Copenhagen, you can get the card from the National 
Register. The address is Dahlerupgade 6, DK-1640 Copenhagen V. 
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2.5. Dispensation from the 4-week requirement 
Under certain circumstances, your unemployment insurance fund may grant you 
dispensation, so that you can leave even if you have not been registered with AF for 
four weeks:  
 
You may, for example, be granted dispensation  
 

• if you are leaving your job in order to accompany your spouse or partner who 
has accepted long-term employment (more than five weeks) or is due to start a 
long course of study (at least 18 months) in another EEA country, 

• if you are a national of the EEA country to which you intend to go, 
• if you are going for a job interview in the other EEA country or 
• if you are ill for a short duration, including your child’s sickness. 

  
If you are granted dispensation from the 4-week requirement because you are a 
national of the country to which you intend to go, you must, however, always have 
been registered with AF and been available for work for at least 1 week after you 
became jobless. 
 
2.6. New form E 303 
If you have previously used a form E 303, you will have to work before being entitled 
to a new form.  
 
If you are insured full-time, you must work at least 296 hours within a 12-week/3-
month period. If you are insured part-time, you must work at least 148 hours within a 
12-week/3-month period. Work abroad will be accepted. 
 
2.7. For how long will you be entitled to unemployment 

benefits? 
A form E 303 entitles you to unemployment benefits for a maximum of three months 
while you are seeking work in the other EEA country. The form shows the date on 
which your eligibility starts and the date on which it ends. 
 
In order to receive unemployment benefits from the start date set out on the form, you 
have to register with the public employment service of the other EEA country within 
seven days from the start date shown on the form. The date is stated under item 3 of 
your form E 303. If you wait longer than seven days to register, you will only receive 
unemployment benefits from the date on which you register. 
 
2.8. The amount you are entitled to 
The competent institution in the other EEA country will pay out your benefits.  
 
You will receive the same amount as you would have received in Denmark, but 
converted to the currency of the country concerned.  
 
Your unemployment insurance fund and the National Directorate of Labour will 
make sure that your income tax is withheld and paid in Denmark according to the tax 
information you have given your unemployment insurance fund. 
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2.9. Please note  
Please note that: 
 

• in some EEA countries there may be a delay before your first benefits are paid 
out. Therefore, it is a good idea to bring money with you when you leave 
Denmark,  

• you must inform the competent institution in the other EEA country of any 
change in your circumstances which may affect your entitlement to 
unemployment benefits such as if you become sick, get work, attend a course, 
return to Denmark, or similar.  

 
2.10. Your obligations in the other EEA country 
While you are trying to find a job in the other country, you have to meet certain 
criteria in order to receive unemployment benefits. You are required to:  
 

• report regularly to the public employment service,  
• be available for work in the other EEA country, and  
• pay your membership contributions to your Danish unemployment insurance 

fund during the entire period covered by the form. Remember that your 
contributions are not withheld from the benefits you receive in the other EEA 
country.  

 
2.11. If you find a job 
If you find a job in the other EEA country, you will no longer be entitled to Danish 
unemployment benefits and you must as a rule become insured against 
unemployment in the other EEA country. 
 
Once you are certain that you are covered by the other EEA country’s unemployment 
insurance system, you must deregister from your Danish unemployment insurance 
fund. Your pay slip will typically show whether you are paying contributions to the 
unemployment insurance in the other EEA country. 
 
If, on the other hand, it turns out that you are unable to be covered by the other EEA 
country’s system, you can continue your membership of your Danish unemployment 
insurance fund. (See also section 3). You are required to document to your Danish 
unemployment insurance fund that you are unable to be insured in the other EEA 
country. 

 
2.12. If you do not find a job 
If you do not find a job, but stay on in the other EEA country after the end of the form 
period, you will lose your right to unemployment benefits in both Denmark and the 
other EEA country. 
 
If you do not want to lose your right to benefits, you will have to return to Denmark 
and register with AF before the expiry of the period covered by the form.  
 
Under item 4 of your form E 303, you can see the latest date on which you must 
register with AF in Denmark. If that day is a Sunday or a public holiday, you can 
register with AF on the first following weekday. 
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So, you are not allowed to take any holiday in the other EEA country as an extension 
of the form period, if you want to receive benefits when you return to Denmark. 
 
 
2.13. Registration in Denmark after the expiry of the form 

period 
If you register with AF in Denmark too late - i.e. after the expiry of the form period -  
you will not receive any benefits from your Danish unemployment insurance fund 
until you have been in employment. If you are insured full-time, you will have to 
work at least 296 hours within a 12-week/3-month period, and if you are insured part-
time, you will have to work at least 148 hours within a 12-week/3-month period.  
 
Even if you lose the right to benefits if you register too late, you will not lose the right 
to membership of your Danish unemployment insurance fund. You must therefore 
continue to pay contributions to your Danish unemployment insurance fund in order 
to qualify for benefits again. 
 
Your unemployment insurance fund may grant you dispensation so that you can 
register with AF in Denmark after the expiry of the form period, without losing the 
right to benefits: 
 

• if you can document that you are going for a job interview in the other EEA 
country in immediate continuation of the expiry of the period covered by the 
form, 

• if you can document that you have been prevented from departing due to 
sickness, or 

• if excusable, unforeseen circumstances have prevented you from returning to 
Denmark on time. 

 
In any case, you must apply to your unemployment insurance fund for a dispensation.  
 
Your application must basically be received by your unemployment insurance fund 
before your form E 303 expires.  
 
Even if your unemployment insurance fund allows you to register with AF in 
Denmark after the expiry of the form period, you will not receive benefits in the other 
EEA country beyond the form period. You will not receive benefits again until you 
register with AF in Denmark. 
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3. Transferring periods of insurance and employment 
between EEA countries 

 
When you get employment in another EEA country you must, as a rule, be insured 
against unemployment there. That often happens automatically. However, do not 
deregister from your Danish unemployment insurance fund until you are absolutely 
certain that you are covered by the unemployment insurance system in the other 
country. 
 
As an employed person, you will benefit from your periods of employment and 
insurance in Denmark.  
 
This means that you do not have to start all over again as insured against 
unemployment when you move to another EEA country and become covered by the 
unemployment insurance there. Your periods of insurance and employment in 
Denmark will be taken into account for the entitlement to unemployment benefits in 
the other EEA country. 
 
3.1. Form E 301  
Your periods of insurance and employment in Denmark must be confirmed on a form 
E 301. This form is issued by your unemployment insurance fund.  
 
If you have not been a member of an unemployment insurance fund, the form will be 
issued by the National Directorate of Labour. However, you will only need the form 
if you are going to receive benefits in the other EEA country. 
 
By the same token, you can include your periods of insurance and employment from 
another EEA country when you return to Denmark and become insured against 
unemployment here. 
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If you have been a member of a Danish unemployment insurance fund within 
the last five years, you can transfer your periods of insurance and employment from 
the other EEA country. However, it is a condition that you seek readmission to an 
unemployment insurance fund within eight weeks of your ceasing being insured in 
the other EEC country. 
 
If you have not been a member of a Danish unemployment insurance fund 
within the last five years, you must be in employment in Denmark in order to 
become a member of a Danish unemployment insurance fund.  
 
If you want to transfer your periods of insurance from the other EEA country, you 
must start working within eight weeks following the cessation of your unemployment 
insurance in the other EEA country. You must also apply for admission to the 
unemployment insurance fund within eight weeks.  
 
If you choose to be insured for full-time coverage, you will have to work at least 296 
hours within a 12-week/3-month period to be able to transfer your periods of 
insurance from the other EEA country. If you are admitted as part-time insured, you 
will have to work at least 148 hours within a 12-week/3-month period to be entitled to 
transfer your periods of insurance. 
 
Periods of employment in a period during which you were insured against 
unemployment and which are confirmed on a form E 301 can always be transferred to 
Denmark, even if the 8-week limit has been exceeded. 
 
The earliest date from which you can be admitted is the date on which the 
unemployment insurance fund receives your written application for admission. If, 
however, you are also required to have a job in Denmark, the earliest date from which 
you will be admitted is the date on which you start your job. 
 
Remember form E 301. As a starting point, you cannot receive benefits in Denmark 
until your unemployment insurance fund has received your form E 301. Therefore, 
you should contact the competent institution in the other EEA country before you 
return to Denmark, and ask them to issue you a form E 301. 
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If there is not enough time for that before you leave for Denmark, you should quickly 
contact your Danish unemployment insurance fund which can help you obtain the 
form.  
 
It is important that you comply with the 8-week deadline, irrespective of whether you 
have received your form E 301 or not. 
 

4. Being a frontier worker in an EEA country 
 
If you are an employed person working in one EEA country but living in another, and 
if you return to your residence at least once a week, you are a frontier worker.  
 
As a frontier worker, you must be insured against unemployment in the EEA country 
in which you work.  
 
If you become partially or periodically unemployed, for example, if you work part-
time or if you are on short time, you must be paid benefits in the EEA country in 
which you work, under the rules in force there. If you become completely 
unemployed, i.e. if your employment is terminated, you must be paid benefits in the 
country in which you reside, under the rules in force there. 
 
If you did not return to your residence at least once a week while you were in 
employment, you can choose instead to have your benefits paid in the country in 
which you worked, provided you make yourself available for work there. 
 

 
 

5. Being posted to an EEA country 
 
If you are posted by your Danish employer to another EEA country in order to work 
there, you are or can continue to be covered by Danish social security legislation. 
 
The conditions for being covered by Danish legislation under the general rule on 
posting are as follows:  
 

• You must have a contract of employment with the employer in Denmark who 
is posting you abroad.  

• You must have an association with the employer during your period of 
posting.  
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• You must be covered by Danish legislation before your posting.  
• Before your posting, you must be employed in Denmark with the employer 

who is posting you abroad. If you are employed in order to be posted, the 
employer’s company shall normally exercise its activity in Denmark to a 
significant extent. 

• Your posting employer must pay the costs of your wages or salary during your 
period of posting.  

• Your expected period of work abroad must not exceed one year.  
• You must not replace another person whose period of posting has expired.  

 
The rules also apply to hiring out of labour to another EEA country. However, the 
company which is hiring out the labour must also carry on hiring-out business in 
Denmark. 

 
5.1. Form E 101 
As documentation that you have been posted to work in another EEA country, you or 
your employer must apply to Den Sociale Sikringsstyrelse (the National Social 
Security Agency) for a form E 101 DK. You will find the form at 
www.dss.dk.arbejdeiudlandet under ’Blanketter’ (forms). 
 
The address of the Agency is: Landemærket 11, DK-1119 Copenhagen K, phone: +45 
33 95 50 00. 
 
If, for unforeseeable reasons, your period of posting is extended beyond one year, 
your Danish employer can apply to the competent institution in the EEA country 
concerned, before the expiry of the one-year period of posting, for your coverage 
under Danish legislation to continue. The application shall be filled in on a form E 
102. 
 
If you are unable to satisfy the conditions under the general rule on posting, or if you 
know from the start that your period of posting will exceed one year, you can apply to 
the National Social Security Agency for your coverage under Danish legislation to 
continue, provided the expected duration of your posting does not exceed three years. 
If you satisfy the conditions for this, the Agency will apply to the competent 
institution in the EEA country concerned for permission for you to continue to be 
covered by Danish social security legislation during your posting in the other EEA 
country. 
 
If you have a form E 101 DK, you have the right to keep your membership of your 
Danish unemployment insurance fund. You can also be admitted to a Danish 
unemployment insurance fund during your posting. 

 

6. Ask for advice before you leave and when you 
return home! 

 
There are many things to remember, and it is important that you are familiar with the 
rules before you leave. Therefore, in any case, it is a good idea to ask your 
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unemployment insurance fund for advice before you decide to work or seek work in 
another EEA country. 
 
You can also contact AF, which can refer you to the nearest EURES adviser. The 
EURES adviser can tell you about working and living conditions in the EEA country 
you have decided to go to. 
 
You should also talk to the national health insurance office at your local social 
security and health department about health insurance while you are abroad. 
 
When you return home to Denmark, it is important that you register immediately with 
your unemployment insurance fund, so that they can advise you and - if you do not 
already have a form E 301 - can help you obtain the form from the other EEA 
country. 
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